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 Table 2. First subjective theory – basic and organising themes 
 
First subjective theory 
Basic themes Organising themes 
Accrediting qualifications Improving health literacy 
Pace of recruitment Being active and future-oriented 
Acculturation issues Adaptability in work-related interactions 
 
 
Table 2. Second subjective theory - basic and organising themes 
 
Second subjective theory 
Basic themes Organising themes 
Accrediting/transferring qualifications Being active and future-oriented 
Pace of recruitment/development Enterprising disposition based on self-efficacy 
Acculturation issues Sensitivity/ Adaptability in work-related 
interactions 
 
 
 
 
 
 
 
 
 
